September 30, 2016

Dear Retiree:

Open enrollment for medical and vision will be October 17, 2016 through October 28, 2016. If you
wish to make changes to your coverage you must do so during this open enrollment period.
AvMed will remain the administrator of the City's Health Plan and Humana will remain for the City's
Vision Plan.

“+-ou do not wish to make any changes for 2017 - NO ACTION IS NECESSARY.

Retirees may terminate coverage at any time. However, once terminated it may not be
obtained in the future.

If you would like to make changes, please complete the attached enrollment/change form and
pension deduction authorization, return both to Risk Management by October 28, 2016. Changes
will be effective January 1, 2017.

Important: If adding dependents — you must provide proof of a legal relationship/dependency.
Proper documentation includes birth certificates, marriage certificates, court orders, social
security numbers, and dates of birth.

Informational Sessions will be held each weekday Monday, October 17, 2016
through Friday, October 28, 2016 from 10:00am until 2:00pm in the Commission
Chambers located at City Hall.

HEALTH INSURANCE RATES FOR 2017

Monthly
Contribution

Medical Coverage - HMO

Single Coverage $ 708.60
Family $ 1,823.95
Monthly

MedicalCoverage - POS
9 Contribution

Single Coverage $ 90543
Family 330.

VISION INSURANCE RATES FOR 2017

Monthly
Contribution

Vision

Single Coverage $ 6.60

Family $16.03




If you have Life Insurance, we encourage you to review your beneficiary information,
making any changes necessary. However, this can be done at any time during the year. If
you did nect 2lect Life Insurance at the time of retirement, you may not do so now.

Risk Management is available to answer your insurance questions. Please contact Judy
Mehrmann, Employee Benefits Specialist at 954-838-4528 or Sofie Gilot, on-site AvMed
Representative at 954-577-1142. Remember, enroliment forms must be returned to Risk
Management by October 28, 2016 for an effective date of January 1,2017. We will accept e-
mailed (mehrmann@sunrise® ~2v), hand deliver or mailed forms.

William Mason
Risk Manager

Attachments:

- Enroliment/Change Form

- Pension Deduction Authorization

= Vision Plan Summary

- Designation of Life Beneficiary Form
- Weliness Event Flyer

- Medicare Part D Notice

- Benefits Survey






CITY OF SUNRISE

PENSION DEDUCTION AUTHORIZATION

To Whom It May Concern:

This is authorization to deduct applicable insurance premiums to the City of Sunrise from my

pension each month, with an effective date of 01/01/2017.
(Pension Plan; Gen, Police, Fire)

Medical $ /Month

Vision $ /Month

Dental $ /Month

Life $ /Month
Signature Date
rrint Name Last 4 digits of

Social Security Number





















Avnnes] Embrace better heatth

AVMED CUSTOMER SERVICE OTHER CITY BENEFITS and Plan Services
o Covered services e Eligibility and enrollment
e Pharmacy benefits o Family status changes (marriage, divorce, child

birth, adoption, loss of coverage)
o  Co-pays
e Deductions
e Providers and provider issues
e New Hire On-boarding
e Network/ Facilities
e Retiree Benefit Enrollment
e Prior authorizations
e Dental
e Billing questions
o Vision
e QOutof Area/ PHCS Network
o Life Insurance
e Away From Home / Students
o AFLAC

Judy Mehrmann, Employee Benefits Specialist
On Site Client Services Rep
954.838.452.
954.577.114.
Risk Management 3rd floor - City Hall

Risk Management 3rd floor - City Hall 8:30am-4:30pm, Monday through Friday
Sam-4.:30pm, Monday through Friday

A biometric screening is a short assessment to obtain your health information. The information collected includes

blood pressure, cholesterol levels, glucose (blood sugar) levels, and Body Mass Index (BMI).

If your health indicators fall outside of a good range, it may t the first warning sign you :eiv informing you of

a potential health risk or problem.

Finding these warning signs early gives you the opportunity for proactive treatment options and lifestyle changes.
As important as these health indicators are, they are not a mechanism for diagnosing or treating a disease. And
they are not a replacement for regular medical examinations. We encourage you to speak promptly with your

healthcare provider about your health indicators after your screening.



OMB 0938-0990

Important Notice from City of Sunrise About
Your Prescription Drug Coverage and Medicare - 2016

Please read this notice carefully and keep it where you can find it. This notice has
information about your current prescription coverage offered under the employee
group medical insurance with City of Sunrise and prescription drug coverage available
for people with Medicare. It also explains the options you have under Medicare
prescription drug coverage and can help you decide whether or not you want to enroll.
At the end of this notice is information about where you can get help to make
decisions about your prescription drug coverage.

1. Medicare prescription drug coverage became available in 2006 to everyone with
Medicare through Medicare prescription drug plans and Medicare Advantage Plans
that offer prescription drug coverage. All Medicare prescription drug plans provide
at least a standard level of coverage set by Medicare. Some plans may also offer
more coverage for a higher monthly premium.

2. City of Sunrise has determined that the prescription drug coverage offered under
the City of Sunrise’s employee group medical insurance is, on average for all plan
participants, expected to pay out as much as the standard Medicare prescription
drug coverage will pay and is considered Creditable Coverage.

Because your existing coverage is on average at least as good as standard
Medicare prescription drug coverage, you have the right to keep your City of
Sunrise prescription drug coverage under the employee group medical insurance
and not pay extra if you later decide to enroll in Medicare prescription drug
coverage.

Individuals can enroll in a Medicare prescription drug plan when they first become eligible for
Medicare and each year from October 15t through December 7t". Beneficiary’s leaving
employer/union coverage may be eligible for a Special Enrollment Period to sign up for a
Medicare prescription drug plan.

You should compare your current coverage, including which drugs are covered, with the
coverage and cost of the plans offering Medicare prescription drug coverage in your area.

If you do decide to enroll in a Medicare prescription drug plan and drop your
City of Sunrise’s prescription coverage under the employee group medical
coverage be aware that you and your dependents may not be able to get this
coverage back unless you are eligible to apply at the next City of Sunrise’s
employee group medical open enroliment.

Please contact us for more information about what happens to your coverage
if you enroll in a Medicare prescription drug plan.

a - 10182 THIS IS A DOUBLE-SIDED NOTICE



OMB 0938-0990

You should also know that if you drop or lose your coverage with City of Sunrise and don't
enroll in Medicare prescription drug coverage after your current coverage ends, you may pay
more (a penalty) to enroll in Medicare prescription drug coverage later.

If you go 63 days or longer without prescription drug coverage that's at least as good as
Medicare’s prescription drug coverage, your monthly premium will go up at least 1% per
month for every month that you did not have that coverage. For example, if you go nineteen
months without coverage, your premium will always be at least 19% higher than what many
other people pay. You'll have to pay this higher premium as long as you have Medicare
prescription drug coverage. In addition, you may have to wait until the following November to
enroll.

For more information about this notice or your current prescription drug coverage...

Contact Judy Mehrmann at the City’s Risk Management office for further information at (954)
838-4528. NOTE: You will receive this notice annually and at other times in the future such
as before the next period you can enroll in Medicare prescription drug coverage, and if your
prescription drug coverage through City of Sunrise changes from Creditable to Non-
Creditable coverage status. You also may request a personalized copy of this same notice.

For more information about your options under Medicare prescription drug coverage...

More detailed information about Medicare plans that offer prescription drug coverage is in the
“Medicare & You” handbook. You'll get a copy of the handbook in the mail every year from
Medicare. You may also be contacted directly by Medicare prescription drug plans. For more
information about Medicare prescription drug plans:

o Visif

e Call your State Health Insurance Assistance Program (see your copy of the Medicare

& You handbook for their telephone number) for personalized help,
e (Call 1-800-MEDICARE (1-800-633-4227). TTY users should call 1-877-486-2048.

For people with limited income and resources, extra help paying for Medicare prescription
drug coverage is available. Information about this extra help is available from the Social
Security Administration (SSA) online af or you call them at 1-800-
772-1213 (TTY 1-800-325-0778).

Remember: Keep this notice. If you enroll in one of the new plans approved by
Medicare which offer prescription drug coverage, you may be required to provide a
copy of this notice when you join to show that you are not required to pay a higher
premium amount.

Date: September 30, 2016
Name of Entity/Sender: City of Sunrise
Contact--Position/Office: Judith Mehrmann, Employee Benefit Specialist
Address: 10770 W Oakland Park Blvd, 3" Floor, Sunrise, FL 33351
Phone Number: (°71) 8384773
C  Form 10182 THIS IS A DOUBLE-SIDED NOTICE









